
 

 

 
 
 
 
 
 
Oh Hello There, and Welcome, 
 
I hope this message finds you well. My name is Aaron Freed, and I am the Founder of The 
Recruiting Guy, a global recruiting firm operating a network of over 136 recruiters in 68+ 
countries. 
 
I wanted to personally thank you for visiting my website and downloading this Savings 
Comparison Report highlighting the real-world savings of one of our clients. We appreciate the 
time you’ve taken to learn more about our services and how we can potentially collaborate to 
meet your recruiting needs. 
 
We are committed to offering unmatched value by connecting top-tier global remote talent 
with leading organizations of all sizes worldwide. We understand the importance of making the 
right hire and the immense value that it can bring to a business. That’s why we continually strive 
to exceed the expectations of both our clients and the exceptional candidates we represent. 
 
Should you have any questions about the file you downloaded or our services in general, please 
do not hesitate to contact me. I am more than happy to assist you as you explore opportunities 
for the growth and excellence of your organization. 
 
Thank you again for your interest, and I look forward to being your Recruiting Guy. 
 
Hope all is well, 
 
 
 
 
Aaron Freed 
Founder, CEO, & Executive Recruiter 
The Recruiting Guy 
hello@recruitingguy.com 
recruitingguy.com 
 
P.S. If you find the content in the downloaded file valuable, I invite you to share it with your 
colleagues who may also benefit from our insights and expertise. 



ESTIMATED NET SALARY SAVINGS
COMPARISON REPORT

Was prepared for:

For the position of: 

Located in:

Compared Country:

On:

By:



HIGH-LEVEL ESTIMATED SAVINGS OVERVIEW

Home Currency:

Fee Savings Percentage:

Fee Savings (USD):

Target Country Currency:

Job Title Years of Experience:

Industry:

Compared Areas:

Annual Salary in Local Currency:

Annual Salary (USD):

Monthly Salary (USD):

Estimated Monthly EoR Fee (USD):

Estimated Monthly Cost (USD):

Estimated Annual Cost (USD):

Global Recruitment Services (Our Fee):Lowest US Fee (Other Recruiting Companies):

Estimated Monthly Cost Savings (USD):

Estimated Annual Cost Savings (USD):

Estimated Savings Percentage:

1 USD =



Job Title: Target Area: Local Currency:

Salary Data (Local Currency):

Job Description:

SALARY REPORT OF TARGET COUNTRY:

10th Percentile 25th Percentile Mean 75th Percentile 90th Percentile



SALARY REPORT OF HOME COUNTRY:

Job Description:

Job Title:

Database as of:

Area: Industry:

Estimated Survey Mean Annual Base Salaries (USD):
Years of Experience 10th Percentile 25th Percentile 75th Percentile 90th PercentileMean

SOC #: Printout Date:



METHODOLOGY

Data Collection
Salary data is collected from 3 types of sources: surveys that our providers 
conduct themselves, surveys they purchase from other organizations, and 
reports from publicly traded organizations, such as proxies and 10- Ks.

Data Verification
After collecting the data, they conduct QA to ensure the data flowing into 
the analyses are of the highest quality.

Some examples of QA tasks are job matching by trained analysts, 
interviewing participants to double-check data that do not fall into 
parameters, and inspecting data to identify issues such as keying errors or 
misclassifications.

Analysis
Our provider conducts advanced analytics to accurately capture the full 
scope of an occupation and how it exists in the economy.

Our provider is committed to using the best analysis for a given statistical 
task, including machine learning, meta-analysis, and regression.

These analyses have been validated against independently collected 
market data.

Quality Assurance
Our provider’s analysts double-check the results for every job every quarter.
This process allows them to be confident in the data they publish.

Results
The result is a carefully curated dataset that reflects compensation rates 
with an unparalleled level of accuracy.

They provide a comprehensive database of compensation for over 11,500 
job titles, 1,000 industries, and 11,000 locations.


	Job desc: Overview
Utilizes Agile methodologies to initiate, plan, execute, monitor, and close projects.
Defines the project scope and schedule, breaking large projects down into manageable sequences and enabling the team to turnaround tasks faster.
Identifies and eliminates potential roadblocks and risks to the plan.
Manages, coordinates, and motivates project teams.
Allocates the appropriate personnel, processes, and tools to improve efficiency and effectiveness in attaining the project goals.
Accomplishes a high level of quality and performance.

Typical Functions
Aids personnel in professional development to empower the team to make meaningful contributions.
Works closely with Product
	position of: Project Manager Agile
	prepared for: AON
	Located: Indianapolis, Indiana 
	country: London, UK
	date: 04/24/2023
	job tit: Project Manager Agile
	tc: Brazil
	10p: 104,166
	25p: 126,156
	75p: 194,178
	90 p: 234,118
	Mean: 150,309
	Target Currency: BRL
	Text1: USD
	job: Project Manager Agile
	industry: Consulting
	Area: Indianapolis, Indiana 
	Area2: Brazil
	salay local: 122,584
	salary local 2: 151,833
	As: 122,584
	As2: 30,860
	ms: 10,215
	ms2: 2,572
	Emf: 0
	Emf2: 599
	Emc: 10,215
	Emc2: 3,171
	Eac: 122,584
	eac2: 38,048
	emcs: 7,045
	eacs: 84,536
	estp: 69%
	Lusf: 15%
	Lusf2: 18,388
	grsf2: 9,258
	grsf: 30%
	fsp2: 50%
	fsd2: 9,129
	exp yr: 11
	convert currency: BRL
	convert rate: 4.92
	jt PG2: Project Manager Agile
	aREA: Indianapolis, Indiana 
	DB: 04/23/2023
	soc: 131082
	pd: 04/23/2023
	indus: Consulting
	exp yr1: 12
	exp yr2: 9
	exp yr3: 6
	exp yr4: 3
	exp yr5: 1
	10 pr: 133,057
	10 p2: 124,699
	10 p3: 110,831
	10 p4: 95,867
	10 p5: 77,736
	25 pr: 144,238
	25 p1: 56,290
	25 p2: 52,311
	25 p3: 47,544
	25 p4: 44,057
	mean: 64,460
	mean1: 60,548
	mean2: 56,217
	mean3: 50,996
	mean4: 47,189
	75 pr: 68,527
	75 pr1: 64,325
	75 pr2: 59,663
	75 pr3: 54,021
	75 pr4: 49,885
	90 pr: 72,834
	90 pr1: 68,348
	90 pr2: 63,361
	90 pr3: 57,306
	90 pr4: 52,846
	Job descrip2: Overview
Utilizes Agile methodologies to initiate, plan, execute, monitor, and close projects.
Defines the project scope and schedule, breaking large projects down into manageable sequences and enabling the team to turnaround tasks faster.
Identifies and eliminates potential roadblocks and risks to the plan.
Manages, coordinates, and motivates project teams.
Allocates the appropriate personnel, processes, and tools to improve efficiency and effectiveness in attaining the project goals.
Accomplishes a high level of quality and performance.

Typical Functions
Aids personnel in professional development to empower the team to make meaningful contributions.
Works closely with Product


